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Introduction
[bookmark: _GoBack]For any company to stage proper competition for other already existing players in the industry in which it operates, it needs to do its homework well and ensure that it offers better packages for both customers and its employees (Zhu & Liu, 2018). This goes a long way in ensuring that such an organization gets a considerable number of customers that help it to deal with the competition from an already existing organization. That said, for any organization that would want to compete with Amazon, either locally or internationally, the compensation package for employees will be a vital factor in retaining performing employees that can bring about success in competing with Amazon.
Compensation of Amazon
Amazon, being an international organization attracts the best minds and best knowledge from both North America and internationally (Zhu & Liu, 2018). However, it is important to note that the main factor that attracts people to work or to want to work with Amazon is the compensation that Amazon offers to its employees. The compensation package that Amazon offers include health insurance where employees are at liberty to choose the packages that fit them and their dependents. For financial security, Amazon offers a 401 (k) plan with an option of differing compensation for long-term savings (Amazon Website, 2019). This helps employees to realize their financial goals in life. There is also disability insurance as well as basic life insurance for dismemberment. Apart from the health insurance and financial security compensation, employees of Amazon also enjoy paid time offs alongside paid holidays which helps them to renew and recharge their energy for better performance in job tasks and duties (Amazon Website, 2019). To ensure that families are protected, Amazon offers adoption assistance including attorney fees and court expenses including travel expenses that go along with the adoption of children. The employees also enjoy maternity leaves that are paid before and after birth or adoption of children (Amazon Website, 2019). Last but not least, Amazon gives its employees an opportunity to own the company through vesting and granting of restricted stock units.
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